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ABSTRACT 

Men and women are equal and have an important role in the development of their households 

specifically and in contemporary society. Indeed, a significant challenge of the women's movement 

worldwide has been the struggle for equality. Popularity does not vary according to differences in 

gender or body type. The sense of inferiority has disappeared as women stand as equals to men. 

Women in India have historically been seen as the oppressed class and neglected for centuries because 

of their extended backs. Without question, gender inequality is present in India. Women are excelling 

remarkably in numerous exceptional areas currently. Most Indian women still encounter 

discrimination and gender inequality. Gender inequality in India is more evident than in other 

countries. A multi-faceted measure of gender inequality is the gender gap index. In 2013, India ranked 

101st among 136 nations globally, achieving a WEF score of 0.67. This paper seeks to recognize the 

elements that lead to gender inequality and offers approaches to tackle the problem 

INTRODUCTION  

India has made notable strides in gender equality through improved education, political representation, 

and legal reforms, yet deep-seated patriarchal norms, economic disparities, and high rates of violence 

against women present significant, on-going sociological challenges. While urban areas see increasing 

female autonomy, rural areas still struggle with traditional constraints, creating a fragmented picture of 

progress. 

Gender-based discrimination is a common human rights violation that manifests itself in a variety of 

ways, including sexual harassment, differential pay for women performing equivalent work to males, 

and discrimination even at the level of pregnancy. Even though the Indian constitution provides equal 

rights and opportunities for men and women and includes similar provisions to improve the status of 

females in society, most women are still unable to fully enjoy these rights and opportunities. 

Despite the truth that the Indian constitution offers one and the identical rights and advantages to 

males and females and makes parallel procurement to beautify the repute of girls within the social 

network, however that the rights and opportunities ensured to the girls by means of the constitution, 

are nonetheless some distance away to revel in that benefit by way of most part of ladies. The anti-

woman mindset and inequality inside the society compel the ladies populace to bring down inside the 

traditional cost machine like too much household obligation diminishes their possibility to flourish. In 

the existing era, few other elements like lowest literacy charge, unemployment, poverty among ladies 

are very commonplace in India due to gender disparity in society. This paper is seeking to convey out 

the elements which can be answerable for gender inequality and shows measures to remove this 

problem.  

According to the UNDPHDR 2016, India is ranked 132 out of 187 countries on the gender inequality 

index, which is a lower ranking than Pakistan (122). According to the file, Sri Lanka (74) has been the 

best country in South Asia for girls, with the exception of Afghanistan. Bangladesh came in at number 

111, and Nepal at number 102. Not only does gender disparity deny women access to basic social 

opportunities, but it has also seriously jeopardised the prospects for future generations' lifestyles. 

Indian households sadly frequently choose boys over girls, and the practice of girl feticide is 
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widespread. Compared to 8.6% of males, just 28% of Indian girls over 16 had entered the US work 

force in 2012. 

SURROUNDING FACTORS 

This inequality is evident at work where women are given different working conditions, paid 

differently, treated with disrespect, subjected to sexual harassment, given longer workdays, employed 

in hazardous industries, face occupational hazards, put in almost twice as many hours as men, and 

nearly 27% of girls work unpaid jobs. India is notorious for its violence against women, with reports 

of sexual harassment occurring every 42 minutes, kidnappings occurring every 43 minutes, and 

dowry-related burnings occurring every 93 minutes. Additionally, rapes that occur in the 

aforementioned pre-region involve girls who are younger than sixteen. A woman is assaulted every 26 

minutes, while a rape occurs in the area every 34 minutes. 

EDUCATION-RELATED INEQUALITY: 

The most notable result of this increased understanding of education and training has been a dramatic 

increase in literacy rates among Indians, which rose from 17% to 64% in the 50 years ending in 2001. 

Still, at the start of the twenty-first century, there was a sizable gender disparity of around twenty-three 

percent (GOI 2000; GOI 2011). The literacy rate increased to 72% in 2011 based on census estimates; 

nonetheless, women's literacy levels are still 15% lower than men's, notwithstanding a minor 

narrowing of the gender gap (GOI 2011). Although the percentage of youths aged 15 to 24 who are 

literate has increased to 82% between 2013 and 2016, there is still a gender gap of 15% (UNESCO 

2016). Compared to 50.5% of men, just 27.6% of women over 25 had a secondary education in 2015. 

Pakistan's score was much worse, with 18.4% of women and 42.1% of fellows having completed 

secondary training. In the United States, 94.8% of females and 93.3% of boys, respectively, have 

completed secondary education. 

OBJECTIVES 

1. To identify the factors that may be responsible for gender inequality. 

2. To recommend the reduction of gender inequality. 

THE FOLLOWING FACTORS CONTRIBUTE TO GENDER INEQUALITY: 

There are many factors responsible for gender inequality: 

1. ECONOMIC FACTORS 

I. Property Rights:  

Although girls have equal rights under the law to personal belongings and obtain same 

inheritance rights, but in exercise, ladies are at a disadvantage. The Hindu Succession Act of 

2005 offers identical inheritance rights to ancestral and at the same time owned property, the 

law is weakly enforced. 

II. Employment inequality: 

 Some not unusual inequalities that take area within the administrative center are the gender-

primarily based imbalances of people in strength and rule over the control of the company. 

Women aren't able to circulate up into higher paid positions quick in comparison to guys. Some 

common disparities that take area in the workplace are the gender-based totally imbalances of 

people in electricity and rule over the organisational management. Women aren't capable of 

pass up into better paid positions quick as compared to guys. 
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III. Credit Access:  

When it comes to access to banking services, there are significant differences between men and 

women. Because of low levels of property ownership, women often lack security for bank 

loans, and microcredit score systems have come under fire for their coercive lending tactics. 

IV. Inequality of Occupation: 

 Women are not allowed to have fight roles in navy offerings. Permanent commission couldn't 

be granted to female officers because they have got neither been trained for command nor were 

given the responsibility in India 

V. Labour involvement:  

In India, there is a pay gap between men and women. A significant portion of women typically 

join the workforce after turning thirty. Following the fulfilment of their reproductive functions 

of producing and raising children. 

2. SOCIAL FACTORS: 

I. Dowry:  

The dowry system in India contributes to gender inequalities by using influencing the belief 

that ladies are a burden on families. Such belief limits the assets invested with the aid of 

parents in their women and restriction her bargaining strength inside the circle of relatives. 

II. Health: 

 On fitness problem, the gender inequality among women and men life expectancy and women 

stay compared to guys in proper health because of plenty of violence, disorder, or other 

relevant factors. 

III. Women’s inequality in decision making:  

In India, Women have less authority than guys to criminal recognition and safety, as well as 

decrease get admission to to public expertise and information, and much less choice-making 

energy each inside and outside the house. This is likewise one of the motives for inequality in 

gender. 

IV. Education:  

In India, the percentage of women who are literate is lower than that of men. As per the 2011 

Indian Census, the literacy rate for females is 65.46%, while that of boys is 82.14%. 

3. CULTURAL FACTORS: 

I. Son preference:  

Men are given the exceptional rights to inherit the own family name and residences and they're 

regarded as additional popularity for his or her own family. Moreover, the prospect of dad and 

mom, losing daughters to the husband family and high priced dowry of daughters in addition 

discourages parents from having daughters. There is a sturdy perception that daughter is a legal 

responsibility. addition discourages parents from having daughters. There is a sturdy perception 

that daughter is a legal responsibility. 
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           II. Sons' place in religious rites: 

Another component is spiritual activities, which could only be completed for their mother and 

father's afterlife with the assistance of adult males. Sons are frequently the most 

straightforward people who have the right to attend their parents' funerals. 

III. Lineal System: 

 It is a not unusual kinship machine in which an character's circle of relatives membership 

derives from and is traced via his or her father's lineage. It commonly entails the inheritance of 

property, names, or titles by using people related through one's male kin. 

IV. Support for older men from sons: 

One of the main problems with gender inequality is that men are preferred over daughters 

because they are thought to be more productive. They are said to support their parents' old-

fashioned safety. 

ACTIONS TAKEN TO REDUCE GENDER INEQUALITY IN INDIA: 

We have made significant progress in tackling gender imbalances since India gained its independence, 

particularly in the areas of political meddling, education, and prison rights. With the support of the 

Indian government, policies and prison reforms aimed at addressing gender disparities were 

implemented. For instance, there is a provision guaranteeing the freedom from sexual discrimination 

and the right to equality in the Indian Constitution. India has ratified the Convention on the 

Elimination of All Forms of Discrimination against Women.  

Measures to Deal with Inequalities, Enforcement of Constitutional Guarantee of equality as enshrined 

in fundamental rights. Articles 14, 15 and 16 form part of a scheme of the constitutional right to 

equality. Article 15 and 16 are incidents of guarantees of equality, and gives effect to Article 14. 

In its preamble, the Indian Constitution guarantees gender equality as a basic right. Through a series of 

laws and policy changes, the government has implemented numerous measures that show subtle 

favouritism towards women. In order to protect girls' equal rights, India has also ratified a number of 

international agreements and human rights forums. In 1993, it ratified the Convention on the 

Elimination of All Forms of Discrimination against Women. 

Gender inequality had been overcome by women locating regions in local governing structures. As a 

result of a 1993 amendment to the Indian Constitution mandating that women hold one-third of the 

elected seats in the local governing bodies, nearly one million girls were elected to local panchayats. 

CONCLUSION  

India needs to take proactive measures to reduce gender inequality. It is necessary to reconsider the 

ideas and methods used to promote women's rights and dignity as long as gender inequality exists. 

New kinds of institutions are needed, along with new rules and conventions that support women and 

men as equal and simple family members. A man and a woman are like a carriage's two wheels. A 

person's lifestyle is incomplete without the other. The most practical guaranteed method of preventing 

gender disparity is to alter people's mindsets. This problem cannot be handled by only a few people, 

but everyone must work together to end this inequality. 
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